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ABSTRAK

Didit Purwiyanto, 2013, Hubungan Motivasi Kerja Terhadap Kinerja Perawat
Katim Dalam Melaksanakan Dokumentasi Asuban
Keperawatan Di Ruang Rawat Inap RSUD Dr. H.
Koesnadi Bondowoso STlkes Nurul Jadid, Paiton,
Pembimbing I: Ns. Sri Astutik, S.Kep, Pembimbing II: N.
Saiful Walid, S.Kep, M. Mkes

Peningkatan kinerja perawat dalam memberikan pelayanan keperawatan
dipengaruhi beberapa faktor, diantaranya motivasi dan kemampuan perawat
didalam melaksanakan asuhan keperawatan yang komprehensif.

Penelitian ini bertujuan mengetahui Hubungan Motivasi Kerja Terhadap
Kinerja Perawat Katim Dalam Melaksanakan Dokumentasi Asuhan Keperawatan
Di Ruang Rawat Inap RSUD Dr. H. Koesnadi Bondowoso.

Desain yang digunakan dalam penelitian ini adalah corelasional dengan
pendekatan cross sectional. Populasi adalah perawat katim dari 8 ruang rawat inap
di RSU dr. H. Koesnadi Bondowoso dengan jumlah sampel sebanyak 19
responden, tehnik pengambilan sampel dilakukan dengan cara total sampling.
Penelitian dilakukan pada bulan November 2013 sampai awal Desember 2013.

Pengumpulan data dengan kuesioner skala likert, kemudian data dianalisis
dengan bantuan komputer Spearman rho dengan p < 0,05. Berdasarkan hasil uji
statistic didapatkan p value 0,000 yang berarti H1 diterima Ho ditolak, dan ada
Hubungan Motivasi Kerja Terhadap Kinerja Perawat Katim Dalam Melaksanakan
Dokumentasi Asuban Keperawatan Di Ruang Rawat Inap RSUD Dr. H. Koesnadi
Bondowoso.

Motivasi perawat katim akan berengaruh terhadap kinerja perawat katim itu
sendiri pada khususnya dan kinerja perawat pada umumnya. Masyarakat sebagai
pengguna jasa pelayanan kesehatan Rumah Sakit akan merasakan secara langsung
kinerja yang dilakukan oleh perawat. Oleh karena itu, penting halnya kinerja
perawat katim yang baik dalam pendokumentasian asuhan keperawatan sebagai
panutan bagi perawat sehingga dapat dengan baik memberikan pelayan kesehatan
kepada pasien sesuai kebutuhan pasien.

Katakunci : Motivasi kerja, Kinerja Perawat Katim, Dokumentasi Asuhan
keperawatan.
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ABSTRACT

Purwiyanto, Didit, 2013, The Correlation Of Work Motivation Toward The
Head Nursing Team Performance In Implementing
Nursing Care Documentation In Dr. H. Koesnadi
Ward Hospital Bondowoso. STIKES Nurul Jadid ,
Paiton, Adwvisor 1 : Ns . Sri Astutik , S kep,
Advisor II : Ns .Saiful Walid , S. Kep, M.Mkes.

Background of this research is motivated by the head of nursing team
performance less in nursing documentation which causes a negative impact on the
performance of nurses in providing services to people in the hospital.

The aims of this research are to determine the correlation of work
motivation toward the head of nursing team performance in implementing nursing
care documentation in Dr. H. Koesnadi ward hospital Bondowoso.

The research design used in this study is a correlation with cross sectional
treatment. The population is the head of 8 wards nursing team in Dr. H. Koesnadi
hospital Bondowoso with the number of sample by 19 respondents, sampling
techniques done by fotal sampling. The study was conducted in November 2013
to earlier December 2013.

The data were collected by questionnaire Likert scale, then the data were
analyzed with the help of Spearman's tho computer with p <0,05. Based on the
results of statistical test p value 0.000, it means that H] is accepted HO is
rejected, and there is correlation of work motivation toward the head of nursing
team performance in implementing nursing care documentation in Dr. H.
Koesnadi ward hospital Bondowoso.

Motivation of the head nursing team will be very helpful and worth to be
applied in improving performance, especially the head of nursing team it self and
nurse’s performance in general. Society as hospital service users will directly fell
the improving performance by nurses. Therefore, it is very important that the head
of nursing team give a good performance in the nursing documentation as a good
model for nurses so they can properly provide health care to patients according to
patient needs.

Keywords: Work motivation, Performance of the Head Nursing Team, Nursing
care documentation.
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